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Our President Writes 


The American School Counselor Association is steadily and surely be- 
coming a thoroughly mature professional organization. Evidences of the 
excellent quality and strength already attained by the ASCA are too numer- 
ous to mention, but here are a few examples: 


Nature of Membership 


The membership of ASCA includes a cross section of educators who 
serve in such positions as counselors, deans of men and women, directors 
and supervisors of guidance services in cities and counties. Listed as asso- 
ciates are other educational leaders whose employment is primarily con- 
cerned with professional guidance services to elementary and secondary 
schools. ASCA is proud of the high quality of its membership and the 
assurance of continued high quality as a result of the acceptance of the 
report of the Committee on Membership Status and Standards, chaired 
by J. Carter Parkes. 


Growth in Membership 


President-Elect, Doug Dillenbeck, in his report at the annual business 
meeting, listed a total of 1,736 members as of April 15. This represents a 
growth of 436 members since 1956, an increase of 34 per cent. ASCA con- 
tinues to be the fastest growing division of APGA. 

Our organization is deeply appreciative of the work of Doug Dillenbeck 
and the state membership chairmen in helping to bring about this rapid 
growth. We look forward to a continued increase in membership with 

reorge (Bill) Murphy serving as our national ASCA membership chairman 
and representative on the APGA Membership Committee. 


Publication 


THE ScHoot CouNnsELOR, beginning with a four-page mimeographed 
bulletin four years ago, is now a twenty-page printed journal issued four 
times a year. To quote Past-President Landy’s statement in 1955, ‘‘Building 
on Bess Day’s excellent start with THz ScHoot CounsEtor, Harry Camp 
has fulfilled our fondest hopes for the further expansion and professional- 
ization of our journal.” Our organization is appreciative of the continued 
service and leadership which Harry Camp has given as Editor of Tur 
ScHoot CouNSELOR. 


Revision of Constitution and By-Laws 


In this issue will be found the revised Constitution and By-Laws, as 
approved by the membership last spring and reported at the Annual Con- 
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ference. Past-President Ted Kuemmerlein has done a conscientious and 
effective job as chairman of the Committee on Constitution and By-Laws. 


New Projects 


The Committee on Developmental Activities last year considered re- 
quests of local counselor organizations to affiliate with ASCA. It was 
agreed to encourage such groups to become APGA branches. However, 
efforts will be made by ASCA to establish contacts with organized counselor 
groups and to provide a clearing-house and coordination type of service 
through the Committee on Developmental Activities, now chaired by 
Doug Dillenbeck. 

Other new projects include the establishment of a committee on Research 
and a committee on “Professional Alertness’. Organization of these com- 
mittees will be completed in September and reported at the Meeting of the 
Board of Governors in St. Louis, October 4 and 5. 


Teamwork With Other Personnel Guidance Associations 


Another measure of an organization’s maturity is the ability to cooperate 
with other organizations. ASCA has taken its place on the team of guidance 
President’s Message continued on page 8, 
Editorial 

Since its beginning the official publication of the American School Coun- 
selors Association has had as its prime purpose serving as a means of 
expression for counselors-on-the-job throughout the country. Progress has 
been made but we are continually endeavoring to increase the journal’s 
usefulness to those it serves. Recently the Publications Committee of the 
American Personnel and Guidance Association made an evaluative study 
of the various publications of its Divisions. We are happy to report that 
your Journal was highly praised. Among the constructive criticisms, how- 
ever, was the suggestion that the journal publish more articles of a practical 
nature written by counselors-on-the-job. We believe, in part, that this is 
a warranted criticism. Facing reality in our jobs is vitally necessary. The 
editor receives many letters each month asking for a sharing of techniques 
and procedures. We can be better counselors by sharing. On the other 
hand, however, we do believe that we have to think clearly, theorize, look 
into the future, and constantly set up new goals. There is, therefore, a 
place for these kind of articles in our journal too. In the past, every effort 
has been made to publish a balance of articles both theoretical and practical. 
Sometimes we have not succeeded. We wish to make the change this year. 
We will need your cooperation. More counselors will have to write. May 
these words serve as an invitation for all members of ASCA to submit 

articles to your editor and editorial board. They will be welcome. 
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A Program of Elementary School 
Guidance In Operation 


ARTHUR BENECKSON 


Counselor, Essex Elementary School, Baltimore County, Maryland 


Because of the increased demand for guidance services in our elementary 
schools, more counselors, teachers and administrators are searching for 
answers to questions of how to organize and develop an adequate program 
of guidance services. The purpose of this article is to describe a guidance 
program in operation with the hope that some of these questions may be 
answered. 

The community in which this program functions has, like all others, 
general as well as unique problems. The school itself is large, but over- 
crowded by a population movement from an urban to a suburban district 
and further swelled by an influx of families due to an expanding industrial 
development. All economic and social levels exist in this community, which 
has tripled its growth within the last decade. A large proportion of the 
families are middle-class industrial workers; a smaller percentage are local 
business entrepreneurs; and a still smaller percentage represents the ex- 
tremes of the income scale. Educationally, the pattern is similar. The 
majority of the parents have completed the sixth grade, with decreasing 
proportions having attended high school and college. As in any large indus- 
trial area, there is a transient segment of population. This was most preva- 
lent during and immediately after the war years, but has since been slowly 
declining. Within the school many problems presented themselves as an 
outgrowth of community conditions. Three of these are most outstanding: 
(1) Overcrowded classrooms with inadequate facilities, (sometimes as many 
as 50 and 55 pupils in one room); (2) A constant in-and-out going of pupils 
as a result of a community shifting; (8) A large turnover of teaching per- 
sonnel from year to year. As these and many other difficulties manifested 
themselves in the school as well as in the community, the need to provide 
services beyond those offered in the classroom increased. Out of this felt 
need, this desire for aid which the classroom teacher could not be expected 
to provide, came the creation of a program of counseling and guidance. 

Although some guidance and counseling services had been available in 
the school prior to the beginning of this program, they were offered only 
on a part-time basis. The former counselor was shared with several schools. 
As one might suspect, the extent of guidance services, particularly coun- 
seling, was severely limited. The presence, howevers of the counselor did 
serve to partially orient both faculty members and the student body to 
guidance practises. As the new program began, it became a primary task 
of this counselor to acquaint school personnel with the function, aims and 
techniques of guidance work. Faculty meetings were scheduled at which 
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guidance was discussed. The most important, however, and subsequently 
the most successful method of reaching the teachers and pupils, was by 
direct personal contact. The counselor met with each sixth grade teacher 
and asked to see the cumulative records of each child. This grade was 
selected as the point of beginning operation because these records were 
deemed most likely to be complete for those children who had remained 
in the county system. Following an examination of the records, conferences 
were scheduled with teachers and recommendations for referrals were made. 
Pupils were referred for achievement difficulties, social and emotional 
immaturity and similar indications of poor or inefficient adjustment to the 
school situation. At the same time another important step was taken. 
Recognizing the fact that one of the counselor’s major duties is to provide 
teachers and parents with information about children, teachers were 
encouraged and assisted in exploring the resources of the pupil’s cumulative 
folder. At the commencement of this program, cumulative records of the 
students were carelessly kept and in some cases, not at all. As a result, the 
cumulative record of each child in the school was carefully sifted to remove 
obsolete and unnecessary material, standardized and brought up to date. 
Once the organization and instructions for doing this were established and 
distributed, the entire task was completed within a two-week period by 
the teachers and the counselor. During the first few months some criticisms 
were made of the program. Several teachers resented what they considered 
the ‘additional burden” of doing clerical work; still others felt this to be a 
new “fad” which had little or no value in the elementary school. These and 
other comments were treated as an indication that further work was 
necessary on the part of the administration and the counselor to enable 
teachers to more fully understand the function of the program. In order to 
do this, it was necessary for the counselor to have a clear-cut conception of 
the kind of program needed and wanted by the school. Much help came 
from reading texts on guidance, delving into the literature, seeking informa- 
tion about other programs, plus the valuable assistance of the principal 
and the County director of guidance. 

The foci of all guidance activities revolves, by definition, around the 
pupil and the teacher. It must be understood that the counselor operates 
on the same plane as the teacher in the hierarchy of the school. Indeed, 
both have contributions to make, which are necessary for the adequate 
resolution of problems. Recognizing this fact, a procedure was instituted 
to bring the teacher, as a contributing member, into the sphere of the 
guidance program. This procedure, still a part of the present program, is 
based upon direct, verbal contact rather than the impersonal type of 
communication created by writing memos, reports and summaries. Teachers 
are encouraged to discuss their classes as groups and as individuals from the 
standpoint of recognizing individual differences, thus avoiding the implica- 
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tion that the existence of “problems” constitutes a lack of ability or ca- 
pability on their part. Another means of enabling teachers to participate 
more completely in this program was providing them with simple, but 
efficient techniques of discovering diversified kinds of information about 
their pupils. Such devices as the sociogram, interest inventories, socio- 
drama, anecdotal records and individualized meetings with a child have 
enabled teachers to gain more insight into the complex entity presented 
by young people. 

There are five major groups with which the counselor must work. The 
first of these is the teacher. The second is the pupil. Referral can be made 
to the counselor by either the parent, teacher or principal, whereupon a 
specific, planned routine is put into effect. This involves establishing a 
working relationship with the child, collating and summarizing the avail- 
able information, obtaining further information with the use of tests and 
other diagnostic aids, making the diagnosis, submitting recommendations 
to be discussed with the teacher and provide for counseling sessions with 
the child. A careful record of each interview with the child is kept by writing 
a short synopsis of what transpired during each session, thus making the 
record continuous and accessible for quick summary and evaluation. This 
record is kept confidential by the counselor and is available only to the 
current teacher of the child and the principal. After the child has been 
terminated, the record is still maintained and a follow-up is made on the 
average of three times per year as long as he or she remains in the school. 
Teachers make short summary statements concerning the behavior and 
general academic progress of the child on the follow-up information sheet. 
The counseling process is easily the most important element of the work 
the counselor does with the child. Many diagnostic and therapeutic aids, 
devices and techniques are employed. In addition to the standardized test 
program provided by the County, several clinical instruments are used 
such as the Stanford-Binet and Wechsler intelligence scales. Toys, puzzles, 
finger-paints, dolls and doll houses, pictures, story-books and chalk boards 
are but some of the materials used by this counselor to enable the child 
to express his innermost feelings, thus giving some insight into the nature 
of the child’s work habits, self-appraisal and problems. With this informa- 
tion, counseling can be more efficient in helping the child to re-orient him- 
self, understand his strengths and weaknesses, accept himself for what he 
is and adjust to the demands of his environment. This does not impinge 
upon the activities of the clinical psychologist since the counselor can 
provide only low-level therapy. When a more complete diagnosis is neces- 
sary, or the problem is such that the counselor cannot help the child, either 
a psychologist is called in or the child is referred to other agencies. 

The third group with which the counselor works is the parents. Through 
the PTA, and Parent Education groups, they are given information about 
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the guidance program. The counselor working with the child seeks the 
help and information which the parents can supply. There are four major 
techniques this counselor employs in working with parents: (1) Parent 
conferences, (2) Programs at which guidance in the elementary school is 
discussed (3) Films depicting children’s emotional and physical growth, 
(4) Discussion groups. 

Underlying the potential success of any program is the support and 
cooperation of the administration. In the final analysis, the principal is 
responsible for the conduct of the program and, of necessity, must take an 
active role in its operation. It is he, by virtue of his administrative role 
who supports and is responsible for the extent and value of the program to 
the entire school. In this program, the counselor meets with the principal 
on any occasion when either of them deem it necessary. There is a spirit of 
cooperativeness and understanding in which even the most knotty problem 
can be aired with the assurance that both parties are concerned primarily 
with providing assistance for the teacher and the child. This relationship 
does not just “happen.” It is necessary for the principal to have a clear 
idea of what elementary guidance consists; he must understand the counse- 
lor’s role and avoid assigning him to tasks which are beyond his duties as a 
counselor. In turn, the counselor must have an appreciation of the duties 
of the principal; he must know what the principal expects of him and the 
kind of program his school policy demands. Perhaps the most significant 
factor about the relationship between counselor and principal in this 
program, is the feeling of mutual trust, professional attitude and standards, 
and respect for the talents of each. 

The last group is the “community.” This is an all-inclusive term under 
which can be listed social agencies, clinics, boy’s clubs, charitable organiza- 
tions, benevolent societies, police and fire departments, merchants, clergy- 
men and other professional people such as doctors, lawyers, etc. A basic 
tenet of our program is that the school has a responsibility to each person 
in the community, and the community as well as we in the school have 
something to offer the child. 

Having presented a capsule view of our program, we may now properly 
examine areas in which progress was made. Last year an average of over 
700 individual conferences were held. Of these some 95% were held with 
children, the remaining 5% were held with teachers, administrators and 
parents. Teachers have expressed much satisfaction with the successes they 
have experienced in working with children who formerly would have pre- 
sented an unhappy problem in the classroom. Their growth and develop- 
ment in understanding children is also reflected in the type of referral now 
being made. Previously, most referrals were behavior problems. Now 
children are referred because: the teacher sees a drop in a child’s perform- 
ance, or he is not doing as well as he should in terms of his ability; the 





ELEMENTARY SCHOOL GUIDANCE IN OPERATION 7 


child exhibits nervous mannerisms; does not participate in group activities; 
cannot sustain activity for extended periods of time; and often the teacher 
wants a more accurate appraisal of the child’s intellectual ability, ete. 
More and more questions are being asked by teachers and parents. This 
past year an increase of 30% was noted over last year in the number of 
children referred by parents. Teachers and parents are learning new ways 
to overcome the problems raised by children and are striving to increase 
their knowledge and understanding of child growth and development. 
Another evidence of our progress was the formation of special education 
classes for the mentally retarded. The counselor participates in this program 
by screening children, explaining the function and aims of special education 
to parents, providing a program of testing to check upon the progress of 
these children and pass on the information to teachers and administrators 
and parents. The counselor himself has grown in his ability to develop new 
techniques of working with children and obtaining information. By keeping 
abreast of the research, participating in in-service training seminars, 
scheduling meetings with the Director of Guidance and the Director of 
Clinical Services, exchanging ideas with other counselors, the counselor 
endeavors to meet the increasing demands made by an ever-increasing 
complex society. Our program does not limit itself to just professional 
activities. The counselor can play a significant role in the development of 
social relations between members of the faculty. We have organized a men’s 
club which meets for an evening on the average of once a month. We 
arrange trips for interested teachers to points of interest in surrounding 
communities. Social activities, entertainment and general get-togethers 
help build greater “‘in-feelings” among our teachers and increase morale. 

Elementary guidance began in Baltimore County eight years ago. The 
program of guidance at the Essex School is three years old. A constant 
search is always in progress to expand and modify present practices so 
that the program will be more inclusive and thus be of greater 
value. Greater sophistication with techniques of counseling must be at- 
tained by the counselor if his program is to grow in its worth to the school. 
Areas in which the counselor sees a need of further development are: (1) 
Better methods of passing on information to parents and teachers, (2) 
Identification and provision for the education of gifted children. (3) More 
efficient means of follow-up of cases, (4) More contact with parents, (5) 
Wider understanding of and use of test information, (6) Development of 
techniques to provide teachers with more information concerning the 
nature of guidance, (7) More efficient communication between home and 
school. These are but a few of the problems still facing us, but with the 
concerted effort of all members of the school faculty, we feel assured that 
these can be resolved within the framework of the total school. 

Any program of guidance should and must provide for growth, develop- 
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ment and evaluation. In progress are plans for the development of a Guid- 
ance Committee in our school. This committee, composed of teachers with 
the counselor participating in an advisory capacity, would function in 
such a way that questions proposed by teachers relating to any aspect of 
the program could be discussed, recommendations made and acted upon, 
thus providing for greater and more complete participation of the faculty. 
Still another proposal for growth is the use of this program as an ‘‘intern”’ 
training situation for new counselors. By providing an environment in 
which potential counselors may alternately observe and participate in an 
existing program, many errors and much loss of time could be avoided. 
Lastly, making wider use of case conferences, in which the teacher, parent 
and administrator and counselor contribute to the resolution of a problem, 
would provide for an excellent, informal in-service training procedure. 
SUMMARY 

We have presented how we organized our program of guidance. We have 
discussed what the program was like at its inception; we have shown how 
it developed; described its present status; evaiuated the progress that has 
been made; outlined areas of operation which constitute problems; and 
made some recommendations for its expansion. 


President’s Message continued 


associations comprising APGA as a respected member confident in its own 
mission, appreciative of its interdependence on other organizations, ready 
to cooperate with all organizations in the achievement of important goals 
related to the welfare of guidance work and workers. 
Excellence of Annual Conferences 

Further evidence of ASCA’s maturity can be found in the annual confer- 
ence programs. Each year they have provided practical help as well as 
inspiration to the counselors in attendance at the APGA Convention. Last 
year Alice Moore, our Program Chairman, arranged general sessions and 
also for the first time, ASCA related to areas of interest of counselors. 

We are fortunate that Charles Cooper, Director of Guidance Services 
for the State of Missouri, has accepted our invitation to serve as Program 
Chairman for the 1958 Convention in St. Louis. 


Our Leadership 


Special acknowledgment is due Anna Meeks, our immediate past- 
president, for her splendid leadership. Our thanks to Anne, Bernice Bouldin, 
the members of the Board of Governors for their conscientious and dedi- 
sated service to ASCA and to the improvement of counseling and guidance 
services in the schools. 








Counselors Can Help Parent 
Study Groups 


Hermina G. KILGorEe 


Counselor, West Junior High School, Colorado Springs, Colorado 


‘Why have a study group?” You have probably been asked this question 
more than once. Also important is the observation, ‘“The parents who need 
it are not the ones who come.” 

But doesn’t every parent and teacher need to know more about the 
important job of helping boys and girls develop the fullest use of their 
potentialities and learn to get along with others in our complicated society? 
Should good parents and teachers be denied the opportunity to continue 
to learn, just because other parents and teachers are more in need of im- 
provement? Surely the best way to enrich the total quality of parenthood 
and teaching is to encourage in every way possible those who do want to 
continue to improve. 

Since better cooperation and understanding between home and school 
are indirectly so beneficial to students, the writer feels that starting a 
monthly study group is important enough to warrant inclusion in a coun- 
selor’s schedule, no matter how limited his time. In order to increase 
parents’ understanding of, and acquaintanceship with the school, it seems 
of definite value to hold the meetings in the school rather than in parents’ 
homes. 

Girls and boys are not the only ones who are benefited by knowing that 
others have problems—even some problems similar to their own. Adults 
in every field of endeavor have experienced enjoyment and assistance by 
meeting with others in similar occupations and with some interests in 
common. This is the chief value of professional organizations, trade unions, 
business clubs. Parents find the same congeniality when they meet for the 
purpose of discussing common interests and common problems. 

Mothers of daughters no longer have in common such complaints as 
“How old do I have to be before I can stop wearing this dreadful long 
underwear?” or “At what age, if ever, can I stop wearing high shoes?”’. 
They still have, however, a few perennial questions such as ‘“Why can’t I 
wear lipstick when nearly every other girl in my class does?” and ‘‘What 
does it matter if he’s ten years older than I am? You just can’t realize 
that I’m not a baby any longer, that’s all.’’ Just as it helps these ‘“down- 
trodden” girls to talk over their problem parents, so it helps their parents 
to groan a little and laugh a little together over their trying teen-agers. 

The counselor, who tries to create a permissive atmosphere in his work 
with students, both individually and in groups, has a definite contribution 
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to make to parents’ study groups. Parents also need the opportunity for 
release of feelings, with acceptance by the group and the leader. They need, 
too, to learn that it is natural for boys and girls to feel hostility toward their 
parents some of the time and also natural for parents to feel hostile toward 
their children occasionally. Neither should feel guilty about this. Instead, 
they should be helped to find means of giving expression to their feelings 
in harmless ways, thus making room for more loving feelings. 

Discussions which boys and girls may be carrying on in guidance groups 
or classes can be reinforced in parents’ study groups. Repetition in parents 
groups of the importance of family fun, including participation in such 
active recreation as playing of games, hiking, swimming, nature study in 
the open, helps to strengthen the need for more-than-television which is 
discussed in student guidance meetings. Consideration of the importance 
of informal entertaining in the home, as opposed to feeling of shame for a 
small, not-new home, helps to strengthen similar evaluation carried on in 
students’ groups. 

The fact that parents come to the building at other than P.T.A. night, 
or when they are called because of ‘‘trouble,” gives them a new understand- 
ing of the workings of the school. It helps make them feel more a real part 
of the institution where their girls and boys are spending so much of their 
time. Often they make helpful suggestions for school improvement. For 
example, one study group felt the need for more parent-teacher conference 
time. This group sent a recommendation through the superintendent of 
schools to the board of education. At other times parents may make sug- 
gestions or objections which the school administrator deems wise to discuss 
at faculty meeting, or at a meeting of parents and teachers. As in any 
other relationship, the clearing up of misunderstandings and the chance 
for all sides to be heard, make for better human relations and smoother, 
more economical running of the organization. 

Although this article is stressing preventive rather than therapeutic 
work with parents, it does seem appropriate to mention the promising 
field of group therapy for parents whose children are already showing the 
effects of unmet emotional needs. These boys and girls can be helped more 
quickly and more completely if the parents are also receiving therapy and 
gaining insight into causes of the original trouble and ways to prevent re- 
currence. (See “Group Therapy for Problem Parents” by Grace Parle in 
N. E. A. Journal, May, 1954.) 

Just as group guidance for students aids a counselor in better knowing all 
the students and their interests and problems, so group work with parents 
helps the counselor know and cooperate with more parents. It also gives 
more parents the opportunity to know the counselor and to feel more 
closely acquainted with the school. The group work does not take the 
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place of individual conferences with parents but supplements and enhances 
that phase of the program. Study groups also give parents the opportunity 
to help each other, as well as to gain knowledge from authorities. Our stu- 
dents are helped most when their adults at home and at school are working 
together. 


News Briefs 


The Board of Govenors met in the Statler Hotel in St. Louis, Missouri 
October 4 and 5. This is the site of the 1958 APGA Convention. Led by 
Dr. Harry Smallenburg, our president, very profitable sessions were held. 
Exciting plans were made for the future of ASCA. 


* * Ke K KX 


Dr. Harry Smallenburg announced in July the acceptance by Dr. Charles 
Cooper of the Chairmanship of the ASCA 1958 Program Committee. Dr. 
Cooper is Director of Guidance Services for the State of Missouri. He is 
already working with John McGowan who is APGA Program Chairman 
and other representatives of the other APGA divisions. He recently sub- 
mitted a preliminary program to Dr. Smallenburg. Dr. Cooper is asking 
for suggestions from ASCA members regarding program participants, 
especially on panels. 


* * KK K * 


Bill Murphy, Membership Chairman, is hard at work. He is building on 
the tremendous achievement of Doug Dillenbeck. Bill reports that the 
Membership Committee has met and considerable progress has been made 
in screening the membership applications on hand. Bill appeals to all State 
Membership Chairman and to all members of ASCA to do everything they 
can to further the work of recruiting members. 


* ke * KK * 


The entire membership of the American School Counselors express 
their deep regrets at the recent death of Mr. Harry D. Bradford, 1371 
Filmore Street, Salt Lake City, Utah. He was a member of the Board of 
Governors. 
































Constitution of the American School 
Counselors Association 
ARTICLE : I—NAME 


The official name of this organization shall be the American School 
Counselor Association—A Division of the American Personnel and Guid- 
ance Association, and shall so be identified in all communications pertaining 
+o the Association. 


ARTICLE II—PURPOSE 

The purpose of this Association shall be: 

A. To foster a closer personal and professional relationship among ele- 
mentary and secondary school personnel responsible for guidance 
services in order to promote full adjustment to school and life by the 
pupils as well as the school’s adjustment to the pupils. 

B. To improve the standards of counseling and other pupil personnel 
services for students in the elementary and secondary schools. 

C. To assume an active role in helping people to understand and improve 
such services. | 

D. To publish a Journal and such other publications as would tend to 
promote increased professional standards for all who work in guid- 
ance and counseling. 


ARTICLE III—MEMBERSHIP 


Section 1. Types of membership: This Association shall include two types 
of membership—active and associate. 

Section 2. Both types of members may contribute to and shall receive all 
publications of the Association. 





ARTICLE IV——OFFICERS 


Section 1. The officers of this Association shall be a president, president- 
elect, and secretary-treasurer, and shall hold office for one year 
or until their successors are chosen. 

Section 2. The president-elect shall automatically become president of the 
Association one year after the commencement of his term of 
office as president-elect, or upon the death or resignation of the 
president. 

Section 3. The secretary-treasurer may be re-elected, but may not hold 
office for more than two years. 

Section 4. Officers shall be chosen in the manner specified in the By-Laws 
of the Association. 
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ARTICLE V—-GOVERNING BOARD 


Section 1. Functions: The Governing Board shall be the agency through 
which the general administrative and executive functions of 
the Association shall be carried out. The president of the Associa- 
tion shall be the chairman of the Governing Board. 

Section 2. Membership: The Governing Board shall be composed of the 
officers and six members, representing different geographical 
sections, insofar as possible, elected at large by the membership. 

Section 3. Powers: The Governing Board shall conduct, manage and control 
the business of the Association between its official meetings. 

Section 4. A/eetings: The Governing Board shall meet at the time and place 
of the annual or biennial conference of the American Personnel 
and Guidance Association and at such other times as may be 
designated by either the president or three members of the 
Governing Board. 

Section 5. Election: The members at large of the Governing Board shall be 
elected at the same time as are the officers and shall hold office 
for a term of three years. Two members shall be elected each 
year, beginning in 1957. 

ARTICLE VI—OFFICIAL MEETINGS 

Section 1. The official meetings of the Association shall be held either in a 
national convention or in regional meetings, as prescribed by the 
parent organization. 

Section 2. All active members in good standing may attend and vote at 
official meetings. Associate members may attend but may not 
introduce motions nor vote. 

ARTICLE VII—BRANCH CHAPTERS 
Branch chapter structure shall conform to the provisions of the Constitu- 
tion of the American Personnel and Guidance Association. 
ARTICLE VIII—DUES 
Dues shall be determined and assessed by the American Personnel and 

Guidance Association. Dues shall be the same for active and associate 

members. The portion of dues paid to the American Personnel and Guidance 

Association which are returned to the Secretary-Treasurer of this Associa- 

tion shall be determined by the Executive Committee of the American 

Personnel and Guidance Association. 


ARTICLE IX——-PARLIAMENTARY AUTHORITY 


The parliamentary authority for the convention of the Association shall 
by Robert’s Rules of Order. 








Section 1. 


Section 2. 


THE SCHOOL COUNSELOR. 


ARTICLE X——-ADOPTION AND AMENDMENT 


Proposals to amend the Constitution may be initiated by (1) the 
Board of Governors, or (2) by an individual member, or (3) 
members at an official meeting. In the last two cases, (2), (3), 
such proposals to amend must be submitted in writing and 
signed by at least twenty-five members of the Association. These 
written proposals for amendment must be in the hands of the 
Secretary at least sixty days prior to the date at which they are 
to be submitted for consideration; except that in cases of emer- 
gency, the proposed amendments may be submitted to the 
xoverning Board for discussion without waiting sixty days. 

A majority vote of the active members present at a regular 
meeting shall constitute a recommendation that the proposed 
amendments be submitted to the membership for adoption. The 
membership shall then be informed of the proposed amendments 
by official notice or by having been published in the official 
journal of the Association. 


Section 3. A copy of each proposed amendment and a ballot shall be mailed 


Section 1. 


Section 2. 


to the active members. Sixty days after mailing the proposed 
amendment, the polls shall be closed and the votes counted by 
the Secretary-Treasurer. The results shall be announced at the 
next meeting of the Board of Governors at which time the 
amendment, if approved by two-thirds of all the members 
voting, shall take effect. The adopted amendments shall be 
published in the SCHOOL COUNSELOR. 


BY-LAWS 
ARTICLE I—DUTIES OF OFFICERS 


During his term of office the President shall serve as (a) a mem- 
ber of the American Personnel and Guidance Association Execu- 
tive Council, (b) presiding officer of the Association, (¢) member 
and chairman of the Governing Board. He shall appoint all 
necessary committees and perform such other duties as are 
incident to his office or may be properly required of him by vote 
of the Governing Board. 

The president-elect shall serve as a member of the Governing 
Board and as a member of the American Personnel and Guidance 
Association Executive Council. In the event that the president 
shall not serve out his full term for any reason, the president- 
elect shall succeed to the unexpired remainder thereof and 
continue through his own term. In the event that the president- 
elect should be unable to complete the president’s unexpired 
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term, the Governing Board shall call for a special election of presi- 
dent and president-elect to serve until the next annual election. 

Section 3. The secretary-treasurer shall serve as member and secretary of 
the Governing Board. He shall keep the records of all meetings 
of the Association as well as those of the Governing Board. He 
shall conduct the official correspondence of the Association, issue 
calls and notices of meetings, sign such checks or other drafts 
upon the Association as may be necessary. He shall have custody 
of all funds, deeds, stocks, securities belonging to the Association 
and shall deposit the same in the name of the Association in 
such bank or banks as the Governing Board may direct. He shall 
collect dues from the American Personnel and Guidance Associa- 
tion, subscriptions and other monies due the Association. He 
shall have the authority to sign checks and drafts on behalf of 
the Association by vote of the Governing Board or for the 
disbursement of funds for duly authorized purposes. He shall at 
all reasonably convenient times exhibit his books and accounts 
to any member of the Association. He shall keep a full and 
complete account of all money received and disbursed. He shall 
deliver a report, audited at the expense of the Association, for 
each fiscal year to the Governing Board. The Governing Board 
shall determine whether or not he shall be under bond and for 
what amount. He shall perform such other duties as may be 
determined by the Governing Board. 

Section 4. The officers of the Division shall automatically become dele- 
gates to the American Personnel and Guidance Association 
Delegate Assembly in addition to the duly elected delegates as 
prescribed in the American Personnel and Guidance Association 
Constitution. 


ARTICLE II—EXPENSES AND COMPENSATION OF OFFICERS 
Section 1. Neither the president nor president-elect shall receive any 
compensation for his services as such to the Association. Their 
necessary expenses may be paid from the funds of the Associa- 

tion by specific authorization of the Governing Board. 
Section 2. The secre‘ary-treasurer shall be paid such compensation as may 
be fixed annually by the Governing Board. His necessary expense 

shall be paid on authorization of the Governing Board. 


ARTICLE II-—THE GOVERNING BOARD 


Section 1. The Governing Board shall have the power to establish regula- 
tions and application forms for determining whether applicants 








Section 2. 


? 


Section 3. 


Section 4. 


Section 1. 


Section 2. 


THE SCHOOL COUNSELOR. 


for membership meet the requirements for membership as 
specified in the constitution and bylaws. 

The Governing Board shall elect from the Board a committee of 
three members to accept or reject applications for membership. 
A majority of the members of the Governing Board shall consti- 
tute a quorum. In the intervals between official meetings the 
Governing Board shall take such actions as are necessary for 
the conduct of the Association’s affairs, except that no action 
shall be taken which is contrary to an action taken by the 
Association at its annual meeting. The Governing Board shall 
report at each annual meeting on all actions taken during inter- 
vals. In the case of the disability of any member, the Governing 
Board shall elect a member to fill the vacancy until the next 
election shall fill the opening. 

Members of the Governing Board shall not receive any compen- 
sation for their services. 


ARTICLE IV—-QUALIFICATIONS FOR MEMBERSHIP 


For either Active and Associate membership in the Association, 
the following academic requirements must be met: 
A. A Baccalaureate Degree 
B. A minimum of fifteen hours of graduate study of which 
eight semester hours represent credit in the following areas: 
At Least 2 Semesters Hours in each of the following: 
1. Principles of Guidance 
2. Counseling Techniques 
The remaining four semester hour credits in any of the 
following: 
3. Human Development 
4. Mental Hygiene 
5. Organization of Guidance Services 
6. Psychological Measurement 
7. Statistical Information 
8. Occupational and Educational Information 
Active Membership. In addition to the above academic require- 
ments the following professional employment requirements must 
be met: 


A. Employment. New members must meet the requirements 
stated in 1. below. Current members whose employment is 
interrupted may qualify to continue as active members for a 
limited time under the provisions of 2. below. 

1. To be employed in an elementary or secondary school as a 
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counselor, teacher counselor, or a director, supervisor, or 

coordinator of guidance services. 

To have been employed in an elementary or secondary 

school in one of the above mentioned classifications and to 

a. Be on a leave of absence for the maximum of one year 
for one of the following reasons: Maternity leave; 
Sabbatical leave; Temporary assignment to some other 
type of duty. 

b. To be on leave for the maximum of two years to be 
actively engaged in graduate study in guidance. 

B. To be giving (or to have given in the event that A2 is used 
in satisfying the requirement) at least one third time to the 
performance of duties directly related to guidance. 

Section 3. Associate Membership. 

A. Academic requirements: Same as for Active Membership. 

B. Employment requirements: 

1. To be employed in an educational institution other than 
an elementary or secondary school and be charged with 
the provision and/or improvement of professional guid- 
ance services for individuals enrolled in elementary and 
secondary schools. 

2. To be employed in a commercial organization with pri- 
mary responsibility for working with elementary and 
secondary school guidance personnel in the development 
and/or improvement of guidance services for pupils. 

3. To be employed in a state or national department of 
education with primary responsibility for the provision 
and/or improvement of professional guidance services 
for elementary and secondary school pupils. 

4. To be employed in a private agency and to be primarily 
occupied in rendering guidance services to elementary and 
secondary school pupils in contract with the school. 

5. To be employed in a school or school system as a pupil 
personnel worker, an administrator, or in a supervising 
or instructional capacity. 


bo 


ARTICLE V-——-NOMINATIONS AND ELECTIONS 


Section 1. The president-elect and secretary-treasurer shall be elected 
annually by secret, mailed ballot prior to March 1 of each year, 
or prior to the annual or biennial conferences of the American 
Personnel and Guidance Association, whichever comes first. 

Section 2. At least six months before the official meeting of the Association, 








Section 3. 


Section 4. 


Section 5. 


Section 6. 


Section 7. 


Section 1. 


Section 1. 
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a nominations committee appointed by the president shall issue 
a call by mail to all members of the Association for nomination 
of officers and members of the Board of Governors and shall 
inform the membership that the American School Counselor 
Association Constitution suggests that the members of the 
Governing Board should represent different geographical sec- 
tions. 

Thirty days after mailing the nomination ballots the nominating 
committee shall make a preferential count of the nominees. 

It shall be the duty of the nominating committee to determine 
the eligibility of the nominees and to ascertain if all nominees 
are willing to stand for office. If any nominee is found to be 
ineligible or unwilling to stand for office, the name of the person 
ranking next on the preferential count shall be substituted. 

At least 60 days prior to the annual meeting of the association 
the nominating committee shall mail to all members of the 
Association the final ballot which shall include the nominees for 
officers and members of the Board of Governors. A factual 
statement concerning the qualifications of each candidate shall 
also be distributed with the ballot. 

Thirty days after mailing the final ballot, the nomination com- 
mittee shall close the election ballots. Tie votes shall be resolved 
by drawing lots. 

Announcement of the results of the election shall be made by 
the secretary-treasurer in THE ScHooLt CounssELor, the official 


journal of the Association and at the official meeting of the 


Association. 
ARTICLE VI—COMMITTEES 

The committees of the Association shall consist of such special 
and standing committees as may be determined by the Gov- 
erning Board. All committees shall report annually to the 
Governing Board. A special committee shall serve until, in the 
opinion of the Board, the purpose of said committee is accom- 
plished. Standing committee members shall serve for a period 
of one year from the time at which their appointments are 
announced. 


ARTICLE VII—AMENDMENTS 


The Association, by a majority mail vote of all active members 
in good standing, who return ballots within a time limit specified 
by the president of the Association, may adopt such amendments 
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to the By-Laws as it deems necessary for the management of 
the Association’s business. 

Section 2. Amendments may be initiated by (a) the Board of Governors, 
(b) petition of 25 active members of the Association. 

Section 3. A copy of each proposed amendment to the By-Laws with a 
ballot shall be mailed to the active members. Within the time 
specified by the president for the ballots to be returned, the 
polls shall be closed and the votes counted by the secretary- 
treasurer. The results shall be announced at the next meeting of 
the Board of Governors at which time the amendment, if passed 
by a majority of all the members voting, shall go into effect. 
The adopted amendments shall be published in the SCHOOL 


COUNSELOR. 


ARTICLE 


VIII—FISCAL 


YEAR 


The fiseal year shall be from May 1 to April 30. 


STATE MEMBERSHIP CHAIRMEN Continued 


No Chairman in Montana 

Mrs. Don McGarrey, Nebraska City 
Public Schools, Nebraska City, Ne- 
braska. 

Puttie H. Tovey, 
Ely, Nevada 


32 Elysian Drive, 


Mitton QO. Burron, Director of Guid- 
ance, Keene Junior High, Keene, 
New Hampshire 

Miss Dora A. Amas, Morris Hills Re- 
gional High School, Rockaway, New 
Jersey 

Ropert A. Swanson, Santa Fe City 
Schools, P.O. 786, Santa Fe, New 
Mexico 

Mrs. FLORENCE FE. PuRCELL, Sewanhaka 
High School, Floral Park, New York 

Mrs. Epna Ross, High Point High 
School, High Point, North Carolina 


Hartan F. ANprREws, Walsh County 
Agricultural and Training School, 
Park River, North Dakota 

Car. Preets, Walnut Hills High School, 
Cincinnati 7, Ohio 


MaurniE McK. Paut, 1106 N. W. 26th, 
Oklahoma City 16, Oklahoma 


Ray Horka, The Dalles High School, 
The Dalles, Oregon 


No Chairman in Pennsylvania 


Sister Mary Marsorie, RSM, Saint 
Xavier’s Academy, 259 Pine Street, 
Providence 5, Rhode Island 

Miss ELLEN Ly es, Junior High School, 
Sumter, South Carolina 


Lauretta Munprt, 411!9 7th Avenue 
S.E., Aberdeen, South Dakota 


Miss Dorotuy LAtimMER, 402 Pennsyl- 
vania Avenue, Oak Ridge, Tennessee 

GLEN R. Tatum, Odessa High School, 
Odessa, Texas 

Eart Parren, West High School, 241 
North Second West Street, Salt Lake 
City 16, Utah 

No Chairman in Vermont 


Miss Lucttte GILLEspIe, Bainbridge 
Junior High School, Richmond 24, 
Virginia 

Curtis D. CuEessprouan, Selah Public 
Schools, Selah, Washington 


Miss Virainta M. Keane, Box 2, 
Williamson, West Virginia 

T. J. KuEMMERLEIN, Milwaukee Public 
Schools, 1111 North 10th Street, 
Milwaukee 1, Wisconsin 

Miss GERALDINE WINKLER, Eastridge 
Junior High School, Cheyenne, Wy- 
oming 





NOW AVAILABLE 


The 1957 Editions: 


California Achievement Tests, WXYZ Series 








California Short-Form Test of Mental Maturity 





California Test Bureau €& 
5916 Hollywood Bivd., L. A. 28, Calif. 
206 Bridge Street, New Cumberland, Pa. 











110 S. Dickinson St., Madison 3, Wis. 
2114 Irving Blvd., Dallas 7, Texas 








COMMITTEE CHAIRMEN AND REPRESENTATIVES 


STANDING COMMITTEES 

Constitution: THEopoRE J. KUEMMERLEIN, Director, Pupil Personnel, Milwaukee 
Public Schools, Milwaukee, Wisconsin. 

Credentials: GERALDINE D. WINKLER, 2950 Plum Drive, Cheyenne, Wyoming. 

Membership: Gtorce W. Murpuy, Counselor, Catonsville Jr. High School, Catons- 
ville 28, Maryland. 

Nominations: James A. Saum, Associate Professor of Education, Sacramento State 
College, Sacramento, California. 

Public Relations: ANNA R. MEEKs, Supervisor of Guidance, Baltimore County Pub- 
lic School, Towson 4, Maryland. 

Publications: N. Harry Camp, Jr., Counselor, Westview Junior High School, Miami, 


Florida; J. CARTER Parkes, Counselor, Snyder Senior High School, Snyder, 
Texas. 


Convention and Program: CHARLES E. Cooper, Director Guidance Services, State 
Department of Education, Jefferson City, Missouri. 


SPECIAL COMMITTEES 


Building Commission: Puy.uis B. WAsHINGTON, Guidance Counselor, 1001 Quebec 
Place, Washington 10, D. C. 


ASCA STATE MEMBERSHIP CHAIRMEN FOR 1957-1958 


Joun W. Woop, Advisor to Boys, West 
End High School, Birmingham 7, 
Alabama 


Davip C. Luoyp, Director of Guidance, 
Mesa Public Schools, Mesa, Arizona 


Minnie Lege Mayuan, Director of Guid- 
ance, North Little Rock Senior High 
School, North Little Rock, Arkansas 


Don Kincartp, Head Supervisor, Ele- 
mentary Guidance, Los Angeles City 
Schools, Los Angeles, California 


Mrs. Rosert Tuomson, 580 Teller, 
Arvada, Colorado 


E.uis Tooker, Director of Guidance, 
Board of Education, 249 High Street, 
Hartford 5, Connecticut 


Mr. Ratro W. Wart, Western High 
School, 35th and R.N.W., Washing- 
ton 7, D.C. 


Miss EuizaBetH Cxioup, Wilmington 
High School, Wilmington, Delaware 


Miss Margaret J. Gitkey, Board of 
Public Instruction, Dade County, 
275 N.W. Second Street, Miami 36, 
Florida 


Miss AuRELIA Davis, Board of Educa- 
tion, City Hall, Atlanta, Georgia 


Aneus McDonaLp, Boise Senior High 
School, Boise, Idaho 


Fioyp C. Cummines, Evanston Town- 
ship High School, Evanston, Illinois 


Ernest E. Lapp, New Wallace School, 
415 West 45th Avenue, Gary, Indiana 


Miss Heten Fuuuerton, High School, 
Mason City, Iowa 


Gene Betu, Turner High School, Tur- 
ner, Kansas 


Miss Estrer N. Apams, Lafayette Senior 
High School, Lexington, Kentucky 


Mrs. Marsorig Lonesporr, 1743 Stan- 
ford, Baton Rouge, Louisiana 

Mrs. Rut L. PENNELL, 251 Mingt 
Avenue, Auburn, Maine 


Miss FLoRENcE Erwoop, Wicomico Ju- 
a High School, Salisbury, Mary- 
and. 


Dona.p Tucker, Director of Guidance, 


Lexington Public Schools, Lexing- 
ton 73, Massachusetts 


No chairman in Michigan 


R. H. Sorenson, Guidance Director, 
The Saint Cloud Public Schools, 
St. Cloud, Minnesota. 


Miss Mitprep CoLeman, Gulfport High 
School, Gulfport, Mississippi 
Miss Minnis Dinegs, Department of 


Guidance and Counseling, Public 
Schools, Kansas City, Missouri 


Continued on page 19 














